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The world’s largest taxi company owns no cars, and employs no drivers directly. The
world’s largest hotel service owns no properties and employs no housekeeping or
room service staff. Communication has been whatsapped, memories instagrammed,
and life itself facebooked. Almost everything we knew as normal in both business
and social life has changed dramatically just in the last 15 years. We now live and
work in the age of 24/7 connectivity where knowledge is free and abundant,
everyone is empowered and everything is totally transparent.
Global population doubled from three billion to six billion between 1960 and 1999 and
is expected to reach 9 billion by 2050. On one hand population explosion is creating
significant pressure in terms of food, water, communal harmony and other basic
necessities, on the other it is creating an abundance of human capital and talent.
Thanks to 24/7 connectivity, we can now source talent and innovation far easier and
quicker than ever before in human history.
Welcome to the uber-connected and uber-populated 21st century.
Even while the very nature in which people work, interact and transact has already
changed beyond recognition, and despite the fact that current times are posing
unprecedented challenges and opportunities, the most widely used frameworks and
practices for personal career and organizational leadership seem to have remained
unchanged over the last fifty years. Many of these practices were insufficient even in
stable times, let alone the brave new world of today and the fast-evolving world of
tomorrow. Will consumption-led economic growth, and the leadership thinking
associated with it, be enough for success in the 21st century?
The Open Source Leadership session is an interactive exchange that will challenge
conventional wisdom and practice around personal/organizational leadership, and
offer a very different perspective – one that is much more suited to today’s
uberconnected and uber-populated age. It is based on the forthcoming book The
Naked Autocrat, to be published by McGraw Hill New York for global release in Oct
2017.

Rajeev Peshawaria
Chief Executive Officer & Executive Director
Author of Too Many Bosses, Too Few Leaders (Simon & Schuster
2011), Be the Change (McGraw Hill 2014), Open Source
Leadership (McGraw Hill Oct 2017), and a regular writer for Forbes,
Rajeev is the CEO of the Iclif Leadership and Governance Centre.
He has extensive global experience in leadership development with
a particular focus on uncovering personal and organisational
“Leadership Energy,” and developing and delivering business
strategy.
Rajeev’s professional roots are in industry. He has been Chief
Learning Officer of both Coca-Cola and Morgan Stanley, and has
formerly held senior positions at American Express and Goldman Sachs. At Goldman, Rajeev
helped found Pine Street – the firm’s acclaimed leadership academy – and headed Pine Street
for Europe and Asia. In his early career, Rajeev was a banker and currency trader.
He has provided coaching, consulting and advisory services globally. His clients include
Deutsche Bank, HSBC, Mitsubishi, Johnson & Johnson, MetLife, The World Bank, US Treasury,
US Securities & Exchange Commission, Indian Railways, Sinarmas Indonesia, Allianz, Permata
Bank Indonesia, PwC, Nestle, Mohammad bin Rashid School of Government Dubai, Prudential,
Maybank, Great Eastern, Citibank and many more. He also serves as guest faculty at leading
business schools in the US, Europe and Asia.
Rajeev is a sought after international speaker and has been widely featured in international
media platforms such as Bloomberg TV & radio, National Public Radio (NPR), Harvard Business
Review, CNBC, Fast Company, Leader to Leader, American Management Association (AMA)
magazine, Leadership Excellence magazine, The Times of India, The National Dubai, Mint-Wall
Street Journal and the Conference Board.
He has been named one of Top 100 Global Thought Leaders for Trustworthy Business in 2014,
and a 2017 Top Thought Leader in Trust by ‘Trust Across America’. Rajeev and his family have
lived in fourteen cities in eight countries.

